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1. SCOPE
1.1

This policy provides clear guidelines regarding relationships between students and
staff and the responsibilities of both should a relationship other than that which is
professional develop to ensure that the integrity of the University College of
Osteopathy’s (UCO) academic standards are maintained appropriately.

2. INTRODUCTION
2.1

The relationship between a student and UCO staff (academic and non-academic) is
an integral part of the educational development of the student. In order that enquiry
and learning can be facilitated, this relationship must be a supportive one
characterised by good communication, trust and confidence. Unprofessional
behaviour on the part of either the student or staff member can lead to the abuse of
such a relationship, which may be made more serious by the unequal power of the
two parties. The UCO therefore expects ethical and professional relationships only
between all staff members and students, where the appropriate boundaries are
respected, within the classroom and clinic environment, in one-to-one tutorials and
meetings, in business relationships and in social settings both in and out of the UCO
environment.

3. RELATIONSHIPS BETWEEN STUDENTS & STAFF
3.1

Students and staff members (academic and non-academic) are strongly advised not
to enter into any sexual/romantic or other potentially incompatible relationship which
compromises academic trust, or could reasonably appear to do so in the eyes of
other students.

3.2

If such a relationship does occur, it is the duty of both parties to declare it so that
alternative arrangements can be made for tutoring, supervision and assessment. The
declaration can be made in confidence to the Vice-Chancellor or HR Manager for
staff, and to the relevant course leader for students. A student or member of staff in
doubt about their position is encouraged to discuss this with a counsellor.

3.3

To leave undeclared a sexual/romantic or otherwise potentially incompatible
relationship where a staff member is also in professional contact with the student may
be regarded as misconduct and could leave both parties open to disciplinary action.

3.4

Members of staff should be aware that such an abuse of professional relationships
could lead to complaints of sexual harassment. Staff should note that it could prove
exceedingly difficult to defend themselves against such complaints on grounds of
mutual consent.

4. OTHER RELEVANT POLICIES
4.1

Attention is drawn to the other policies pertinent to this area:
a) The Fitness to Practise & Professional Behaviour Policy
b) The Student & Staff Codes of Conduct
c) The Osteopathic Treatment Policy for Students

Page 4 of 4 / Relationships between Students & Staff Policy / 05/2018 / V4.0 / PH & NW

